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1) The paper contains FIVEquestions
2) Attempt THREEquestions
3) Question ONE is Compulsory
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QUESTION ONE

] sender diversity ratios outperform those
with the least. How would an organization concerned with gender equality increase gender

b)Analyze remedies available where an employment tribuna] upholds an employee's unfair
dismissal claim. (8 marks)

¢) Explore benefits of talent management in today’s g

employee’s talent is Very essential. (10 marks)

QUESTION TwoO

lobal scenario where the best possible utilization of

(a) Enumerate too]s available to ensure that your next hire is the best possible
(12 marks)

ntion, you'll need to devise a strategic long-term plan,
alent acquisition in the current era. (8 marks)

b) What online recruiting

methods can an orga
candidates? (12 marks)

nization apply to have access to a large pool of

QUESTION FOUR

a) Explain the benefits which accrue to an organization which embarks on e-

marks)

recruitment to
identi'fy, attract, screen and hire candidates. (8

b) Highlight the contents of your briefing if

Yyou are appointedto brief the newly
of the organization You work for (12 marks)

hired managers
QUESTION FIVE

a) Give justification ag to why a company has to invest 5o much in hum
b) What are the advanta

ges of induction process to multi
borders? (8 marks)



