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QUESTION ONE

a) Explain the unique characteristics about labour which helps to distinguish it from other factors

of production (10 marks)
b) Explain the benefits of training to county governments (10 marks)

¢) Human resource planning determines human resource requirements. What are the advantages

of human resource planning? (10 marks)
QUESTION TWO

a) Job description is a functional description of job tasks. Highlight the components of job

description. (10 marks)
b) Discuss ways in which a contract of employment may be terminated (10 marks)
QUESTION THREE

a) What are the external sources of employment? (10 marks)

b) Job analysis is a systematic collection and recording of information about various jobs in the

organization. What is the purpose of job analysis? (10 marks)
QUESTION FOUR

a) What is the distinction between training and development? (10 marks)
b) What factors influence demand for labour? (10 marks)
QUESTION FIVE

a) Discuss advantages of internal sources of recruitment. (10 marks)

b) Explain the job analysis procedure. (10 marks)



